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Dana Boiler notes re website and tax issue 2020-2021.pdf

Since I am no longer the Board Secretary, early next week I will be forwarding the
notes from the special meeting that will need to be typed up by the new Secretary at
Tim Wilson’s office. Additionally, I have copied Mr. Wilson’s office with this email and
all its attachments, as I have not received any response from you regarding my
request to forward my previous correspondence to him. I was surprised to learn from
Craig recently that he has not been provided with a copy of any of the emails or
correspondence you have received regarding all these matters. If intentional, this has
proven to be counter productive at best. He actually invited me this last week to write
a summary of the website tax issue to Leonard Schulte and Tim Wilson, which tells
me he hasn’t seen the lengthy summary Cari and I sent to you and asked you to
forward to help resolve this matter quickly. It has now been over a month since I
raised the tax issue with Craig. He assured me two weeks ago the Board wanted to
resolve this matter quickly. Considering I know it only took me about a half hour to
research the law on employee vs. independent contractor in Idaho, I am concerned
about the length of time that has passed for someone to come to a conclusion, and I
am truly perplexed by the lack of communication. While I don’t file my tax returns until
October and have a CPA, Cari files returns herself and was hoping to file early. She
understands that is not going to happen now, however, she needs time to prepare her
returns at least by the April deadline. If the intention is to do nothing, then Cari and I
want to know this as soon as possible so we may file a claim with the Department of
Labor and get this resolved. Please understand this is not meant as a threat. It is
unfortunately obvious, however, that these serious matters are not being addressed
with the people they impact the most.
 
Over the last month, you have been supplied with emails and correspondence from
various employees offering indisputable facts involving serious matters now pending
at the library. This email is a final supplement from me pertaining to these serious
issues. It is long, and detailed, and I encourage you to read it before making any
decisions as a Board on these matters.
 
Payroll / FMLA and Leave Policy Issues
 
You are well aware of some of the payroll and tax issues that date back to March of
last year and are presently being handled by Leonard Schulte and Tim Wilson. In
addition, it seems necessary to inform you of another payroll issue that also dates
back to that same time. The library went into a federally mandated closure on March
16, 2020, and all employees were sent home for an unknown length of time.
Approximately a week later, Craig called me and asked if I could help him out by
researching a way that employees could lawfully be paid during the shutdown. About
an hour later, I called him back and informed him of my findings. Just days before on
March 18th, the President had signed into effect the Families First Coronavirus Relief
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February 2, 2021 
 
 
Boundary County Library 
Board of Trustees 
Chairman Judy Mace 
Vice Chair Bob Blanford 
Ken Blockhan 
Aaron Bohachek 
Wendy Mclintock 
6370 Kootenai Street 
Bonners Ferry, ID 83805 
 
VIA HAND DELIVERY ONLY 
 
 


 Re: Application for position of Library Director by Dana Boiler 


Dear Trustees: 


 I recently became aware the position of Library Director will open due to the 
announced early retirement of Director Craig Anderson.  This is to inform the Board of 
Trustees that I am applying for that position, and request that the Board consider this 
correspondence as my application for the position of Library Director for the Boundary 
County Library.  My original resume and reference letters are already in my personnel file 
kept by the Director and are incorporated by this reference. I realize the Board is 
considering a broad out-of-area search for Library Director at its meeting this week.  
However, I respectfully request that the Board consider the applications of any existing 
Library employees prior to incurring the delay and cost, which a full national search for a 
Director unfamiliar with our community needs would represent.   


 All things considered, this course seems most likely to address the special needs 
of our community Library, when time and cost-effective prompt action on this hiring 
decision seems to be of the essence.  


Summary of Request 


 This is a time of national and international economic and political crisis.   Bringing 
qualified applicants in nationally, who are unfamiliar with the particular challenges of our 
community Library, and to do so prior to consideration of any qualified applicants who are 
already employees with proven abilities, may be both unnecessary and risk stability of 
Library staff and operations until a new out of area candidate can be found, considered, 
hired, and made familiar with all the serious issues a Director will inherit in the unique 
situation of our Library.  
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 Therefore, best practices and sound discretion would suggest it is in the Library’s 
best interest to hire a new Director with local knowledge and experience, if qualifications 
meet or exceed those of one not familiar with the entire setting of the present job opening.  


Reasons to Grant Request for Prior Consideration of In-House Applications: 


 Some important reasons why the Board should grant my respectful request for 
prior consideration of this application include the following: 


• The personnel policy model recently provided to the Board by ICRMP specifically 
recognizes and provides for in-house hiring of this kind. This would eliminate the 
need for any of the advertising and evaluation processes for outside applicants.  
The policy states:  
 


“Qualified District employees may be given preference over outside 
applicants to fill vacancies in the work force without following the notice and 
selection procedures normally required for hiring new employees. If the 
internal preference process is used, it should be completed prior to seeking 
outside applicants for the position.” 


 
• ICRMP’s and ICFL’s guidance on matters of personnel policy and practice are 


perhaps the most valuable resources at the Board’s disposal for finding a qualified 
Director. Therefore, I have paid close attention to the input provided by the ICRMP 
and ICFL representatives. I did this with a view toward finding constructive and 
economical solutions to address the Library’s pressing leadership problems.   
 


• If qualified personnel with existing knowledge and abilities apply and are 
considered first, their in-house expertise can be brought to bear quickly and with 
full knowledge of the special needs and circumstances presented by our Library 
operations and its recent history.  Therefore, the choice to seriously consider in-
house applications for Director would seem to be in the best interests of the Library, 
the taxpayers who fund the Library, its patrons and its paid staff.  All of these would 
seem to benefit—and benefit greatly--from any wisdom which sees fit to consider 
my application at this time.    
 


 Even if this were not true, nothing is lost by simple but meaningful, fact-based 
consideration of any in-house application from existing employees, including this one, 
prior to any expensive and time-consuming out-of-area search for qualified candidates. 


 
Summary of Qualifications 


 
 Measured by the same description of duties of Director as you have before you 
from published sources, or measured by what the actual duties of the Director have 
historically been, I meet or exceed the necessary qualifications to act as Library Director 
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for Boundary County. The following are the primary duties of a Director as identified by 
the ICFL and are, I assume, the general duties of any Library Director as a matter of 
practice:  


 
• Provides friendly, courteous and accurate service to all users 
• Provides a leadership role in the library 
• Responds to patron requests, suggestions and complaints 
• Evaluates operations and activities of the library, plans for future needs, 


develops library collections and services and adopts and implements new 
services 


• Advocates for the library by serving as the official representative of the 
library in the community and throughout the library field and by speaking 
before community, civic and other groups about the library’s services 


• Establishes and maintains effective working relationships with library 
patrons, other governmental agencies, civic and community groups and the 
general public 


• Develops staff job descriptions, recommends and administers personnel 
policies involving hiring, evaluating, promoting and terminating staff 


• Directly supervises the Management Team; indirectly supervises all library 
employees 


• Defines expectations for staff performances, oversees and implements the 
staff evaluation process 


• Promotes staff morale through communication, staff meetings, in-service 
programs and staff trainings 


• Supervises and encourages staff members continuing education 
• Maintains neatness of public areas including desks, counters, shelves, 


tables and personal space visible to public 
• Attends library board meetings and committee meetings and serves as a 


resource for the library board 
• Develops and submits an annual budget and monthly financial reports to 


the library board 
• Formulates and recommends policies to the library board and implements 


board adopted policies and library procedures 
• Monitors and approves appropriations and expenditures 
• Prepares legal documents, files required documents, publishes required 


notices 
• Oversees grant proposals and submissions 
• Creates, organizes and implements solicitation of donations and/or gifts to 


the library, reviews and acknowledges receipt of donations and/or gifts 
• Monitors,  oversees and evaluates the cost and adequacy of insurance 


coverage, services provided by insurance companies and insurance 
proposals and provide recommendations for the library board 
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• Oversees the automation and technology needs and maintenance of the 
library, implements new technology as appropriate 


• Attends library and professional meetings and participates in regional and 
statewide professional activities 
 


I would welcome the opportunity to speak to the Board regarding all the reasons 
why I specifically meet the above qualifications.  For your use in your initial evaluation of 
my application, however, I will provide a short summary of some of my past experience 
and training for your consideration. 


 
As you already know, prior to my employment at the Boundary County Library I 


worked as a professional paralegal for 20 years and co-managed a law firm for over 10 
years.  In 2001, I began my legal career working for the the Assistant Attorney General in 
Salem, Oregon.  After gaining experience in several areas of law and working for a 
number of highly respected attorneys, I was well trained to co-manage a law firm 
consisting of paralegals, legal assistants, law clerks and interns. In that capacity, I 
became familiar with matters pertaining to personnel management, labor law, human 
resources and taxing requirements.  Additionally, I have been the sole bookkeeper for the 
firm since 2006, at which time I managed an annual budget of approximately $350,000. I 
contend that the duties necessary to manage and maintain a business of this professional 
nature are nearly identical to the duties of the Library Director.  For example, I am familiar 
with three different versions of Quickbooks and have extensive knowledge in preparing 
annual budgets and reports, accounts payable and receivable, filing quarterlies and other 
taxing deadlines, wage and hour compliance, FMLA, and creating and implementing 
policies and procedures.   


 
My background is not limited to the legal profession.  Additionally, I have managed 


a testing facility for individuals seeking professional licensure. As such, I was responsible 
for all the day-to-day operations of the facility including hiring, training and managing 
personnel, scheduling and proctoring tests and maintaining the technical equipment and 
the facility.   During this time, I also obtained a Bachelor’s Degree in Psychology, took 
classes on graphic and web design, volunteered in public schools as an art teacher and 
volunteered at the Blue River Library.  


 
While volunteering at the Library, I saw a need for updated materials in the 


Children’s Department.  I researched possible grants available to the Library and was 
able to obtain new materials through the Pilcrow Foundation.  This was the first time the 
Library had been the recipient of a grant award. This means I have direct grant writing 
experience for libraries in a neighboring state.  All the information and skills I learned from 
that grant writing process I would bring as Director to this Library.     
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These are just a few examples that come to mind of the similarities between my 
past experience and the duties of the job of Director. I can supply many other examples 
on request.  


 
Background and Experience in the Community 
 


Being local is more than a little important to your decision about this application.  
Our community and its needs are unique, and not in lock-step with national trends which 
seem to be moving public entities further into the control of those who do not share our 
values as citizens of Boundary County. 


 
Because I am a native of Bonners Ferry and both grew up and was socialized here 


for 20 years, I clearly understand the community we serve, and I know the same people 
we all do.  I recognize patrons from my youth, and grew up spending most of my free time 
as a child in this very Library.  I know the history, the good and the bad, and am no out-
of-town newcomer trying to tell this Board what they should do.  I am one of you.  
However, I do believe I know what we should do as a Library, now and into the future, 
and I know the job, and I know my community.  My family has been here for a hundred 
years.  We have been farmers, business owners, contractors, construction workers, 
educators and my parents contracted with the City for 25 years to manage the local golf 
course. One of my personal written references for my current library position came from 
County Commissioner and long-time family friend, Dan Dinning. I mention this in part 
because one of the qualifications of Director is to work with local public officials, 
government agencies and business owners which include many people whom I already 
know well including Mayor Dick Staples, former Mayor Dave Anderson, Darryl Kerby and 
Leonard Schulte. I am comfortable with any Trustee confirming these facts by contacting 
any of these individuals regarding my application.  


 
Proposal of a Library Management Team  
 
 In its recent past, the Boundary County Library has employed an Assistant Director 
and would have met the definition for operating under a Library Management Team.  A 
Library Management Team is any number of employees who assist the Director in his 
indirect management duties as defined by the list of qualifications.  They may assist with 
other management duties as the Director suggests, but there is still only one Director.  It 
is my recommendation that the new Director form a Library Management Team for the 
following reasons:  


 
• I believe I already meet the qualifications of the Director, however, I do not currently 


hold a Master’s in Library Science.  I have identified only one specific qualification 
that may suggest that a MLS would be one of the ideal requirements for a new 
Director.  However, that need here seems unlikely because the library currently 
employs as a librarian Eric Lindenbusch.  Eric  holds a Masters of Library Science 
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degree and brings to our library over 30 years’ experience as a librarian for an 
important, out-of-state, City library. Eric and I have worked very well together ever 
since he was hired. Although we did not know each other previously and have little 
contact outside the Library, he has informed me nevertheless of his intent to 
support my application for the position of Director, as do a number of other existing 
employees of the Library whose letters of recommendation will be forwarded to 
you if and when you would like to review this application.  
 


• Eric has indicated to me that he would accept responsibility as part of any 
Management Team the Board may wish to authorize if my application for the 
Director position is accepted.   


 
• As new Director I would propose that Eric be nominated to participate in certain 


limited management duties which relate to Collections and the rather rarified 
academic issues which can theoretically arise in a larger library.  He is currently 
very underused given his Masters’ Degree and over 30 years experience, not to 
mention his long term volunteer work in the Sandpoint Library. 


 
• I have learned from experience at the Library that a great deal of staff time and 


resources have been wasted due to lack of training of all library employees in all 
librarian duties.  Specifically, the lack of cross-training has resulted in bottlenecks 
of vitally important work, which can only be performed by one or two people.  For 
example, there is only one employee who is part time that processes all materials 
that flow through our library.  There has been no cross-training of other librarians 
regarding this process, despite repeated requests by staff.  This has caused the 
library not to use literally tens of thousands of dollars in already purchased 
materials. A library management team could ensure that cross-training occurs on 
all positions between all employees.  Until this is done, the library has expended 
many thousands of public dollars and for which the public has received no value 
at all. The materials are unavailable because of this.  No action has been taken to 
correct this and the staff are demoralized as a result.  This is only one example of 
why a management team should be formed from existing employees. There are 
many others.  


In effect, if my application is favorably considered now, the Library will get the 
expertise of two management-level, experienced, and existing employees—known 
quantities— while hiring only one Director,  in fact.  Eric’s academic and professional 
library expertise is unquestionable.  My academic background is also strong, but 
generously salted with nearly 20 years of professional experience in co-management of 
experienced lawyers in real world settings, with real liabilities to regularly avoid, serious 
consequences if you don’t, and problem solving on every subject of our clients as the 
daily job description.  The ability to quickly adapt to a changing factual and legal 
circumstance is therefore also a known quantity if you accept my application, something 
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the last year has proven to be of critical value if this Library is to be considered—in truth—
the best small library in the country. 


Crisis of Management 
 


Although not addressed here in detail, the Board must be informed that a series of 
very serious issues of both fairness and legal liability for the Board and its individual 
members, have arisen as a result of certain actions by the current Director.  I myself and 
other staff have confronted the Director with those issues, and he has admitted 
wrongdoing.   


 
He has also promised staff to make full disclosure to the Board of a series of 


actions he has taken, including mismanagement of payroll, noncompliance, and lack of 
knowledge of applicable wage, hour, open meetings and other aspects of Library Law, 
interruption of Library operations, in part to conceal certain of his own acts and omissions, 
and retaliatory conduct toward employees without investigation or knowledge of the 
controlling facts or applicable law.   


 
His response to constructive discussion on these issues has been best 


characterized by “promise to come clean, but don’t tell the Board what’s happening.”  We 
have delayed as a group coming to you because we have been kept from comment on 
the record, and discouraged actively from attending your meetings.  Any Director 
candidate who does not know the facts must know them before accepting the Director’s 
position.  


This must stop, and stop sooner than a national search for a new Director can 
accomplish.  The crisis of leadership at present leaves our Library without direction or 
effective leadership, and the Board is not charged by statute with personnel matters, nor 
should it be. A Trustee has recently stated to me that our Director has “checked out.” Any 
inaction now leaves the Library under the direction of a man who has admittedly absented 
himself from the day-to-day operational responsibilities that he has. There is consensus 
among Library staff that this is true.  We are in effect on our own until a Director is hired.  


I am prepared in any interview for this position to be specific on all these points 
and to support my concerns with clear and convincing proof.  Whatever your decision on 
this particular application for Director, I ask you most sincerely to consider your choice 
with these facts firmly in mind, and in the mind of any future director prior to the time of 
hire.  Our community deserves no less than this consideration, as do all Library 
employees.     


Conclusion 


  You have in front of you an application for Director that hopefully shows how 
important this Library and the community that supports it is to me.  You have the discretion 
to address the facts and reasons for my conclusions as a Board, acting as Trustees of 
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public funds and public education as you see fit, in accordance with law.  This letter is 
designed to give you the information you need to make those discretionary decisions with 
full knowledge of the facts.  The law requires our decisions as public servants to be based 
on facts, not preference, and it is not my preference to tear down.   


 But one cannot build if the underlying structural support is defective or inadequate.  
The Director you choose will inherit a known factual situation, and face a learning curve 
under fire which would be daunting to any qualified professional. Therefore, it is 
necessary for you to make some hard decisions now based on those facts, and protect 
the trust given to you by the patrons and taxpayers of this County. 


 One of the most constructive and responsible decisions you can make to begin the 
process of restoring this Library to its 2017 status as “The Best Small Library in America”, 
is to face the truth head on, and to make choices about this process based on the best 
interests of the community we serve, the staff that makes it happen daily, and the 
taxpayers who fund it. 


 With all due respect, those choices begin with granting this respectful request. 


 


     ` Respectfully Submitted, 


 


 


       Dana Boiler 


       


 


 


  


 


 


 


 


 








Summary of Notes regarding Website and Payroll/Tax Issues 
 
On May 1, 2020, Cari and I were told by Craig to begin the work of building a new website for the 
Boundary County Library. Since the library was closed due to Covid, we were told by Craig to work on it 
at the library and at home and to keep track of our hours and turn them in with our timesheet at the 
end of the month. I was provided with a laptop and relevant software to work on the project at the 
library and at my home.  
 
On May 27th, Cari and I turned in our regular monthly timesheets with the additional hours as 
previously directed. The following day, Craig told us he needed to pay half now and half next month and 
did not provide an explanation. We reluctantly agreed that would be okay, but we were suspicious. A 
short time later, Craig went to only Cari and told her he actually needed to pay us our May hours over 3 
months. I was not informed of this significant change.  
 
When we received our paychecks on June 1st, I was only paid for 12 of the 56 hours I worked on the 
website and Cari was only paid for 26 of her submitted hours. There was no explanation to accompany 
the discrepancy in what he said he was going to pay and what he actually paid each of us. When Craig 
approached me later in the Fab Lab, I asked him what was going on with our paychecks. He then told me 
he needed to pay us over time to avoid alerting Leonard to overtime, which is why I only got paid for 12 
hours because I was scheduled to work more than Cari and that was all the hours he could pay me for 
without paying overtime. I told him then that he should go to the Board and get approval for the 
project. He refused. This was troubling to both Cari and myself as we were seeing a developing pattern 
of dishonesty. We began keeping notes and documenting the exchanges with Craig in regards to this 
project.  
 
Two weeks later, in mid June, I went to Craig and informed him that our June hours were going to be 
just as much as our May hours, therefore paying us in chunks over time was not feasible. At that rate, it 
would take a year to pay us. Again, I told him he needed to go to the Board. Again, he insisted it be done 
the way he was doing it.  
 
A short time later, he went to Cari privately and told her he would pay us soon for our May and June 
hours. A few days later, Craig came to me privately in the basement of the library and told me he didn’t 
want to pay us at all anymore. Cari and I had finally had enough of his manic back and forth, so the next 
day, at my request, Craig, Cari and myself met to discuss the continuation of the project. Cari and I 
insisted that he go the Board and get approval for the whole project and stop changing the deal every 
other day. At this point, we were halfway done with the website and we had only been paid for a tiny 
fraction of nearly three months work. We did not agree to this arrangement. He then told us that we 
were on our own and we would have to go to the Board ourselves and give a presentation to get 
approval to get paid for the work we had already completed. He said he could only find $1500 in the 
budget, and so it would have to be somewhere around that amount. He told us to form an entity and he 
would treat us as contractors, otherwise we wouldn’t get paid. (We did not form an entity). We both 
told him we were ceasing all work on the website until we were paid for the work we had already done. 
By now, we had lost confidence in our Director and did not trust him to do as he said.  We agreed that 
anything further needed to be in writing, and that we would not speak to him about the website unless 
we were both present.  
 
In mid July, we presented the website to the Board for over an hour and requested payment of $1500 
each for the entire project, which unfortunately for us would be well under minimum wage. We were 







not allowed to bring up the details about what had transpired from May through July and we were 
made fully aware that if the Board did not approve the project we would not be paid for our work.  
 
When the Board saw the work we had already completed, they asked why we were only requesting 
$1500? We informed them that was what Craig said was available in the budget. They told us it was 
worth far more than that amount and they would pay us from the carryover fund when we finished the 
website. They told us to continue keeping track of our hours with detail and to present the Board with a 
final amount when the website was complete.  
 
After that day, we were told by Craig to work on the website when we could during regularly scheduled 
work hours, and to also work on it at home. We only kept track of the hours we worked on the site while 
at home, so when we gave the Board our final hours they weren’t paying us twice. We continued to be 
paid for the hours we worked on the website at the library through payroll as employees at our regular 
hourly rate. Unfortunately, during this time Craig never informed the rest of the staff about the project, 
or made any accommodations at the library for us to work on the website.  If Cari and I would absent 
ourselves from any regular duties, we were criticized by our coworkers.  This created an environment of 
contention anytime the website was being worked on while at the library. In short, there was open 
hostility from several employees in regards to the creation of the website by Cari and myself for various 
reasons outside our control. 
 
In November, we finished the website and went before the Board to request final payment. They voted 
to pay us $2500 each, and also voted that we continue to maintain the website while at the library as 
part of our regular job duties, which we continued to do from November to the present.  
 
In February, Cari began preparing her tax returns and alerted me to the absence of a 1099. She also 
believed her W2 was not accurate. I found the same to be true with my tax documents. She asked me to 
speak to Craig about it.  
 
By this time, however, Craig had stopped speaking to employees regarding most issues. As far as I could 
tell, unless I was holding his feet to the fire about something, he would not take any action to correct 
the serious problems in the workplace. In my view, his mental health is in question and has been for 
quite some time. He is easily overwhelmed by minor requests and simple tasks and seems to be 
incapable of settling matters that involve even the slightest amount of confrontation. Moreover, he 
communicates very cryptically using obscure metaphors and phrases inappropriate in the circumstances 
both verbally and in writing. We have many examples of this. I told Cari that I would try and bring it up 
with him by the end of the week, but needed to wait until Craig could handle it. At the time, he was in 
the process of moving his office upstairs.  
 
I told Cari I would talk to him by Friday. So, late afternoon on February 12, I attempted to speak to Craig 
about the tax issue, but he refused to talk to me and refused to tell me a time that he would talk to me. 
He became hostile and agitated and lunged at me.  See my notes below from that day. 
 


Notes from Friday, February 12, 2021:  
 
In the afternoon, I approached Craig at his desk upstairs and asked if he had a moment after 
work to discuss a few things. He said, “No, I’m leaving at 5.” I asked if there was a time next 
week that I could speak to him and he said, “No, I’m good.” I told him that response didn’t 
answer my question because I needed to know when I could talk to him because it was 







important. He said, “without giving any specifics, what is it about in a ballpark way?” I said it’s 
actually several different things and I couldn’t think of a ballpark way to organize those, but 
regardless I’d like to set up a time to talk to him privately. He said, “No I’ll come to you”, which 
everyone knows would never happen. He then said he didn’t like the expression on my face.  I 
said I didn’t know what he was talking about. Then his eyes got real big and he lunged at me 
from across his desk so his face was about a foot away from mine. I was forced to take a step 
back, and felt very threatened. Then he said in an agitated and loud voice, “You see.” I walked 
away and the discussion ended.  
 
At about 4:15, Craig came downstairs and confiscated my computer. He took it upstairs and put 
it behind his desk. I went upstairs and told him that I needed my computer to do my job. He 
continued looking only at his computer screen and said, “it’s going to stay right here.” I said 
everyone else has a computer to do their job, why are you taking mine?” Again, he continued 
looking at his screen and just said “it’s staying right here,” and pointed to the filing cabinet it 
was sitting on. I said to him, “if you are trying to tell me that you no longer want me to take the 
laptop home, then you just need to say that.  Is that what you are trying to say?”  He then 
looked up at his computer, and said, “I don’t want you to take the laptop home.” I said, “Okay, 
no problem”, then grabbed my computer from his filing cabinet and took it back to my desk. He 
got up from his desk and came into the back workroom where I was and told me that I needed 
to change the password on the computer to the same one that is on the circulation computers.  
Apparently, he had attempted to get into the computer after he had taken it from me and was 
unable to. I can’t think of any reason he would need to use that computer as it only contains my 
work.  The hard drive was switched out late last summer by Derrick and I am the only one who 
has used it besides Cari since then.  Regardless, I told him I would change it, but I needed to log 
out of my accounts, including email, before it became the community laptop.   
 
At closing time, my husband arrived to pick me up, so again I attempted to speak with Craig and 
told him that one of the things I needed to discuss with him was time sensitive regarding taxes 
and the 1099. He said, “Yeah, your 1099 is coming.” I said, “Well there may be an issue with that 
and I need to talk to you privately. If not, I would have to speak to Leonard myself.” He then 
committed to talking to us on Tuesday.  
 
End of Notes from Friday, February 12, 2021 


 
On Tuesday, my husband came into the library to talk to Craig about all these issues. My husband 
explained to Craig what he knew about the above details and why we should not be classified as 
independent contractors. He explained to him the penalties and fines associated with misclassifying 
employees, as well as the seriousness of potential tax evasion. Craig admitted the above details were all 
true and said he would immediately go inform Leonard the same, and he left the library.  
 
The following day, Craig took me into the back workroom and apologized for lunging at me and said he 
was sorry if I felt threatened. I thanked him for his apology, but didn’t have time to discuss it further as I 
was about to go downstairs for three consecutive Storytime sessions.   
 
Nothing more was said about the matter until two days later when Craig left a sticky note on Cari’s desk 
that said, “1099 is on its way”, implying that he was still going to try and claim that we were 
independent contractors. The following day, on February 19, Craig told me in passing that the “1099 is 
coming.” I stopped him and told him that was the exact opposite of what I asked him to do. He seemed 







genuinely confused, and then admitted he didn’t really understand any of it, and didn’t know what to 
do. I told him that I needed to talk to Leonard, and he said to go do that. I called Leonard’s office and 
Tammy refused to talk to me without Craig. I explained to her that he asked me to call because he didn’t 
understand the situation and she still refused to talk to me. Furthermore, she said I couldn’t possibly 
speak to Leonard until mid-March. I immediately informed Craig that Tammy would not speak to me 
without him. Later in the afternoon, Craig told me that he had found someone to advise him on the tax 
issue and it was “in the works.”  
 
On Tuesday, February 23, Cari informed me that she received a 1099 in the mail from Schulte’s office. 
They were apparently still going to try to treat her as an independent contractor leaving her with a 
$1,200 tax liability and an inaccurate W2. I also received a 1099 in the mail that mischaracterized me as 
an independent contractor. 
 
On Thursday, February 25, I had the opportunity to quickly explain the situation to Board member, 
Aaron Bohachek, and he seemed to understand it, but at the same time made no promises to do 
anything, and provided no advice on what we should do about it. Cari indicated to me that she was 
going to have to hire a tax preparer this year to resolve these issues when normally she could just do the 
taxes herself.  
 
On February 26, I asked Craig if he had a chance to look into the tax issue and he told me he would be 
dealing with it all next week and that the Board really wanted to get it resolved quickly.  
 
 







Act (FFCRA), however it was so new and unprecedented that there was no guidance
or clarification on the Order. The Department of Labor had not posted anything to
their website yet, nor had any other agencies that I could find. Nevertheless, I
explained to Craig that I believed employees could be paid under the two provisions
contained in that Order: expanded paid FMLA and the paid sick leave act. Since we
already were entitled to FMLA, according to our own policy manual, we qualified and
were entitled to expanded paid FMLA. I read the Order aloud to him, sent the link via
text, explained its provisions in detail, as well as the process for paying employees as
specifically directed in that Order. I offered to relate the same information to the
Board, but they turned down my offer. I also recall explaining it to my other coworkers
at a staff meeting in April at their request, but I didn’t get the impression that it was
really understood, which was fine because everyone was just happy to get paid.
However, this Order would become vitally important over the coming months to public
employees and librarians across our state.
 
When I received my paycheck I realized that Craig had probably only heard the part
about how it’s lawful that everyone be paid, but failed to understand the finer details
on how to implement it. He had not paid anyone according to the Order’s direction,
which was to average hours over a six month period. Instead, he made up his own ad
hoc system of paying everyone by giving them exactly what they had made in
February, which is the shortest month of the year. I wasn’t going to raise a fuss over
it, since there was so much uncertainty all around us at the time, and like I said,
everyone was just happy to be employed and get paid.
 
Except Cari called me and told me she had been shorted on her paycheck by a
significant amount. She told me that February was the month she had worked the
least amount of hours and was definitely not an accurate reflection of her average
hours. I explained to her what had happened, but I don’t think she understood it well
enough to do anything about it, and she also didn’t want to cause any waves. None of
my other hourly coworkers are even aware that they were shorted on their paychecks
during this time. It was mostly just annoying to me that Craig didn’t pay attention, but
there was a lot going on and I gave him the benefit of the doubt. However, in light of
all that has transpired over the past year, I am now fully convinced that this is an
ongoing pattern of behavior for Craig that continues to this day. Craig will look you in
the eye and tell you that he completely understands something and will ask no
questions to clarify, then he will go and do the opposite, or often nothing at all.
Unfortunately, when Craig regularly chooses to do nothing at all, employees are
regularly compelled to step in and do his job for him.
 
A good example of this is when the employees created the entire opening and
reopening plan both times when the library was on lockdown. We researched the law,
cdc guidelines, panhandle health guidelines, and developed and implemented the
procedures and protocols for opening to the public. Craig bought shower curtains. We
didn’t do this because we wanted to, or because we were asked or told to, but
because Craig gets hyper-focused on minutia and fails to perform the overall task. In
the past, employees would step in and come to his aid. However, when Craig told
Cari and I to come up with a third plan in October when Derrick had Covid, we said



no. We both said simultaneously, “Let’s see how he handles it on his own.” The one
time we were not there to guide Craig through something, or do it for him, he utterly
failed. Craig concocted an opening plan all on his own involving fabrication and
deceit, which I believe ultimately ended his career at the library and forced his
resignation. I have known since last year of Craig’s intent to resign, and I know the
reasons why, and it’s not because he is just ready to retire, or because he has
“shined so brightly for so long”, as he has said.
 
Regrettably, in August, the issue of the miscalculated payroll from March and April
arose again for me when I began the process of buying a house. To be approved for
my home loan I needed to work 144 hours a month, which I definitely did, but when I
sent in all my paystubs the lender said something wasn’t adding up. I knew what it
was. Craig had shorted me hours in the Spring when he failed to pay us according to
the FFCRA guidelines. The lender sent over a verification of employment form and
Craig wrote that I only worked 136 hours a month. This was not true, and I told Craig
the reasons why. He had hired me at 136 hours, but that is not what I actually
worked. In fact, as you all know, I was working approximately 200 hours per month
putting in huge amounts of overtime on the website as an employee. The lender
agreed to allow Craig to revise the form after I explained his error, and Craig did end
up putting down 144 hours for me, but he acted like I was having him commit fraud or
that he was doing me some kind of huge favor. This was precisely the opposite of
what he was actually doing. He nearly lost us our home loan because of this mistake.
Regardless, Craig went to the Board, without my knowledge, and they voted that I
must work 144 hours. Craig now thinks that if I don’t work 144 hours for the rest of my
life, then he committed fraud on my paperwork. This seems delusional. It’s
unfortunate that he lacks the same sensitivity to fraud and mismanagement in more
important matters on a regular basis. I explained to him his error in miscalculating
payroll in the Spring, and his attitude was basically what is done is done. It is a
requirement that eligible employers provide expanded paid FMLA leave, and it is a
requirement that he calculate payroll for expanded paid leave correctly. He had a
choice in the Spring, to lay us all off or to pay us according to the FFCRA Order.
Since he chose to pay us, the employees were entitled to receive their full wage
according to those guidelines. I am certainly not suggesting that anyone go back and
recalculate payroll and make it right an entire year later. This just serves as another
example among several that bring attention to the necessity for a process of
oversight. Approving payroll expenditures at your meetings each month would be a
good start. This is not only my opinion. ICRMP’s representative has stated in an open
meeting with this Board it should approve all such expenditures monthly.
 
The issue of expanded paid FMLA came up again in December when Mac returned
from leave after being out sick with Covid. I discovered during that time that Craig did
not know what FMLA was, or how to comply with the laws that govern it. Apparently,
for the past 4 years the library has not been in compliance, and still is not to this day. I
know this because I sat down with Craig at his request and explained the first step in
becoming compliant and told him to come back when that was complete. I would then
tell him the next step, which he has not done. I also told him to hang up the required
wage and hour posters, which I showed him where to find on the Department of Labor



website. I understand that Craig has never been an employer prior to taking this
position, but there are some basic guidelines that must be followed as they carry
serious consequences for noncompliance. By his own admission he received no
training in this area, but on the other hand, he never asked for it either. I don’t know
who is ultimately responsible for that oversight, but the bottom line is there are known
payroll issues that go as far back as March of last year, and there are known
compliance issues with FMLA that extend back 4 years.
 
Additionally, the first step in the FMLA process was for Craig to calculate everyone’s
sick leave. Since he never told me that was done, I can only assume he hasn’t been
properly tracking sick leave or vacation leave, which is good for some of the
employees who would gladly like to abuse it, but not good for the library or taxpayers
who don’t want to fund our endless sick leave and vacation leave. We all know Craig
is not tracking it, and we can therefore have as many paid sick days or paid vacation
days as we please. When a new Director comes on that is none the wiser, it will be
interesting to see how well the honor system works here.
 
There have been numerous impacts on me because of Craig’s inability to perform his
job duties as Director. I have spent countless hours dealing with employee grievances
while at work and after work. I have spent many nights and weekends typing Board
minutes, solving payroll problems, researching the law for Craig, mediating employee
matters and documenting countless incidents. What started out as a part time job has
evolved into an overtime job without pay. On the day I wrote this Craig told me in
response to some of these issues that I simply move too fast. I respectfully submit
that a delay of over a year in working with him on these issues with no constructive
response cannot constitute moving too fast.
 
I have always helped Craig when he needs it, as well as my coworkers. I understand
from Aaron that Craig has indicated there is some kind of division among the
employees and that I do not have their support. Before you come to any conclusions
regarding that, I would first ask you to consider the source, then bring to your
attention the letters of reference from Eric and Cari. If you need more certainty feel
free to contact my other coworkers. While it is common knowledge that Lynn and
Dianna do not support me, it is also common knowledge that they will not likely
support anyone who advocates a change in office routine or their personal duties.
When Craig was hired, they threatened to quit. I am personally aware of several
employees who have left the library due to their negative attitude and disrespect.
When it comes to Lynn and Dianna please understand that they have expressed
resentment when Craig has deferred to my judgment against their wishes many times
in the past. They would prefer that I be marginalized, and do exactly what they say,
when they say it. I was specifically told by Dianna that I am never to go to Craig for
anything, rather that I am to report to her. She even slapped me on the ass as she
said it, as if I’m some kind of problem child. In an attempt to resolve some of the
growing hostility between Dianna and myself, I asked her if she had a problem with
me and she said she didn’t like that I was working downstairs and wanted me to tell
her where I was and what I was doing at all times. There is no organizational
structure that places Dianna or anyone else in a supervisory position over me. I report



to Craig alone. No other employee reports their whereabouts to Lynn, Dianna, or
anyone else, but for the purpose of maintaining the peace I decided to go ahead and
do just that. However, that seemed to cause more problems than it solved and only
fueled the existing hostility.
 
At the same time, I told Craig he had initiated a legally questionable practice he called
FLEX days. In its initial incarnation Craig was its only beneficiary. He awarded himself
eight hours of time off on Monday for every Saturday he worked four hours. When
Mac was permanently removed from working Saturdays, he decided to extend his
incentive program to two other employees whereby, if they worked four hours on
Saturday, they were paid for eight. It was not offered to Cari or Eric who also work on
Saturdays. In fact, Cari is required to work the full eight hours, even though the library
is closed. I told Craig that I would really like to have that deal. Who wouldn’t? Except
for the fact that it’s not lawful. He then immediately ended his incentive program and
told the employees they had to retroactively make up the FLEX days before the end
of the month. However, the following week, Craig took a FLEX day again, so whether
this problem has actually been addressed is unknown.
 
These are just a few examples of the kinds of behavior that takes place on at least a
weekly basis at the library. I hesitated to mention this to you given your lack of
response to date to my concerns, however, I believe you need to know that both this
inaction and the underlying mismanagement of these serious matters has required of
me scores if not hundreds of hours of time and effort to the harm of the library’s
patrons but also to myself and my family. Since I began working there, I have spent a
shocking amount of time and energy on a variety of personnel matters, HR training,
legal advising, and just generally sweeping up behind Craig, all in addition to my
regular duties, while working approximately 200 hours a month to build a website:
during a pandemic in a hostile environment.
 
I did not ask for this, did not plan it, but have fallen into this role because my
coworkers have identified me as the most knowledgeable and capable person to
solve problems of this nature, and I will not turn my back on them, regardless of the
retaliation I receive in return. I am equipped to handle it. You may feel overwhelmed
by the sudden seriousness and the detail that your job as Trustee seems to now
entail, but try and imagine how the employees feel who have daily suffered through
this over the past year. In a word, you have been misled.
 
Please recall in my letter to you of February 2nd, I said that inaction is not an option.
Since then, the Board has taken one constructive step towards action by hiring an
attorney, however, it has failed to even acknowledge receipt to me of the detailed and
serious matters discussed above and in my earlier letters. Both ICRMP and ICFL
responded immediately and professionally to my forwarded concerns at that time.
This Board, however, has not. And it’s Director now refuses to discuss these
concerns outside the presence of his attorney. Craig should not be abrogating his
duties of Director over to the Board’s attorney.
 
Fiscal Mismanagement



 
Simply telling Craig to fix these problems on his own, rarely works. He needs
assistance. For instance, there is a blatant disregard for cash management despite
my repeated attempts to bring it to Craig’s attention. Money in the library must be
controlled. I’m sure Aaron must have talked to Craig about his cash situation, since it
was mentioned to him after the last Board meeting, and I have noticed recently that
the cash receptacles are being emptied on a more regular basis. However, that is not
the entirety of the problem. Craig should not be using the cash donations for his petty
cash account. I’m going to repeat that because it’s so important that this change.
Craig should not be using cash donations for his petty cash account. There has been
no tracking of cash donations that come in on a daily basis, and large sums of money
are involved. Patrons are not given receipts. There is no record of the donation. The
donation cash is held in a tupperware container out in the open and is counted maybe
monthly, sometimes longer, and then deposited. Therefore, there is no reconciliation
of that cash. Anyone at any time can take money out of the donation tupperware and
use it as petty cash for any number of purchases. They are supposed to put a receipt
in later, but there is no acountability with this system. I counted all the cash on a
random night and found there to be nearly a thousand dollars spread across six
unsecured locations. Considering that employees are allowed to use their keys to
come in any time after hours, including Becca and her children, as well as many
former employees who have not returned their keys, it is not wise to leave such large
quantities of uncounted and undocumented cash laying around. It should be dropped
at the bank or locked in a secure location. Furthermore, Craig is insistent he be the
only employee who counts the cash, which under the circumstances, is troubling to
me. Internal controls, policies and procedures pertaining to cash should be put in
place immediately AND the library needs to set up a lawful petty cash account before
a new Director is hired. Please ask Leonard to look into this serious concern, as I
think he would agree if he were only made aware of the situation. I can’t uphold the
public trust without disclosing this matter to you, and therefore cannot let it go. You
can choose to uphold the public trust I protect voluntarily by taking lawful action on
the information I have provided you. However, if you refuse to do so, please
understand clearly: I believe the entire matter and all issues must be submitted to a
hire legal authority for close judicial scrutiny.
 
The financial mismanagement extends beyond the mishandling of cash donations
and petty cash. I am also greatly disturbed by the gross mismanagement of the
collection that has resulted in a backlog of over $20,000 in unprocessed materials. My
coworkers are deeply concerned by the lack of attention that has been placed on this
mounting problem, and by the recent attempts to conceal it by discarding large
quantities of valuable materials already paid for by the taxpayers. This problem has
been years in the making and has now reached an unmanageable level. Dianna is
the only employee that processes all materials that flow through the library. She
works four days a week and has a multitude of other specific duties, all of which she
performs well. She has a great attention to detail and rarely makes errors in her work.
However, processing materials into circulation is not complicated, and other
employees have already taken it upon themselves to learn it through OCLC tutorials.
Dianna is quite stubborn and protective of her role at the library, and will not allow



anyone else to assist, and Craig has refused to order her to cross-train other
personnel.
 
This is unprecedented for a library of this size and the data proves it. The statistics
provided to the ICFL show that we processed 890 materials and spent $34,000 for
those materials. That math works out to an average of $38 per item. Compare that
data to a library with a similar materials budget, and they added 1,500 items to their
collection for an average of $8 per item. Are we purchasing rare books? No, we do
not actually average $38 per item, nor does any other library in the state. Not even
close. The library is purchasing all the budgeted materials each year, but only about
half are actually going out on the shelves. The other materials are waiting to be
processed by Dianna. There is no acceptable excuse for this and it is undeniably
intentional. I have received complaints from patrons regarding the lack of new
materials being added to our collection. Most recently a Mennonite mother just last
week told me her friend has decided to use the Sandpoint library instead because
they are always putting out new materials and we rarely do. She was considering
switching to Sandpoint as well, and I can’t blame her.
 
I have made numerous attempts to convince Craig to take action on this critical issue.
My last attempt was about a month ago. I asked Craig again what he was going to do
about the circulation bottleneck? He became nervous and agitated and told me he
had a plan. He wouldn’t tell me his plan, but he said, “I’m not lying this time, I really
have a plan.” About two weeks later, we all saw a stack of hundreds of DVDs piled on
Dianna’s desk. We were thrilled that they were finally getting processed and couldn’t
wait for patrons to enjoy a new selection of movies. Later that afternoon, the DVDs
started showing up downstairs by the bag fulls to be given away or sold for a donation
at our ongoing basement book sale. That was the plan? To get rid of them as quickly
as possible by giving them away. They were removed from the sale by the other
employees and remain in our homes until this matter is resolved or Craig is no longer
the Director, whichever comes first. We are in possession of thousands of dollars of
good materials that should be on our library shelves. This process of removing the
evidence of negligence and mismanagement continues under Craig’s direction, and
the employees will continue to bring these discarded materials home to be returned at
a later date. My coworkers are ready, willing and able to fix this collection problem
immediately, without any difficulty, if the Board would only bring it to Craig’s attention
and direct that it be done.  The one thing that cannot be done is to continue to hide
and/or destroy the evidence that the materials in this library are being deliberately
mishandled to cover up wrongdoing.  This is in Craig’s words, “the plan”.
 
Mental Health Concerns
 
While I am not going to go into unnecessary detail, you should know that I have
spoken with Craig on several occasions regarding his mental health. I hope you
recognize the great toll that managing the library during a pandemic has taken on
him. Craig experiences a wide range of emotions in a very short time frame. He can
be happy and confident one moment and crying and visibly shaking the next. Myself
and my coworkers have never witnessed such a display of unusual behavior in the



workplace. In Craig’s own words, “what a long, strange road it has been.”
 
In my opinion, based on the evidence and my own personal observations only, he is
unstable and unfit to perform his duties. I do hold a bachelor’s degree in psychology,
but I am not his therapist. Similarly, the staff unlucky enough to be present during his
emotional outbursts are not his support group.
 
This observation is not intended to be hard-hearted.  Things have simply gone too far
to ignore, and this is the clearest way I know how to summarize how intolerable for
the public and staff this approach to problem solving by Craig has become. 
 
Someone wiser than me put it more plainly; “We gotta have some law.”
 
Craig has yet to provide a time of departure even though he apparently hinted at it in
his resignation letter with the phrase “when Winter turns into Spring.” However, I think
we can agree that all concerned know this is not any particular date.  The plain truth
is that we are all unsure about “when Winter turns into Spring” might fall on this year’s
calendar.
 
I believe that in light of all these facts, Craig should not be involved in the direct
operations of the library, effective immediately. He should not be allowed to train a
new Director and start the cycle of mismanagement over again. Training another
Director in the methods Craig used would ensure these serious problems would
remain unaddressed and kept hidden from the taxpayers of this County and the
Library patrons, for the foreseeable future. Such an outcome seems both legally and
morally unacceptable, and borders on the outrageous.
 
Choice of New or Interim Director
 
It now seems most unrealistic to believe that a new out-of-area Director can be easily
found and retained -- at a cost the Board has already suggested will add tens of
thousands of dollars to the budget item for Director salary and benefits--without
impossibly complex disclosures and contractual arrangements which conceal these
problems from public scrutiny, and would multiply the problems and the cost of the
new Director many times over your present estimates. As a fiscal matter alone, such
a course seems to be the worst possible response if responsible handling of the
public trust, and not preservation of the status quo at all costs, is what the Trustees
were elected to do. However, concealing the truth from any new or interim director is
not an option, and neither the public, patrons nor library staff will permit that to
happen in secret.
 
This is because choosing a new Director, particularly given the needs of this unique
community, demands fact-based, immediate and effective action by this Board
without purpose of concealing the whole truth. I have taken the time to summarize the
problems and provide solutions in hopes of repairing problems which left unrepaired
have caused and will cause great harm to the taxpayers and patrons of this Library. 
However, if the Board will not act responsibly to address these issues promptly, they



will be disclosed responsibly and in detail to the public and to outside authorities with
jurisdiction over the various legal violations which have become the policy or practice
of the Library District.  This is not intended as a threat.  It is simply to inform you that
this is not a personnel issue.  It is a matter of public trust.
 
Please continue to consider my pending application in light of these facts.
 
Conclusion
 
I hope it’s now clear that continuing to ignore these matters is not progress, and is not
responsible management for large sums of public property tax moneys which fund
this Library.   With all due respect, inaction, hand-wringing and continued silence by
the Board on these issues, as its most recent meeting agenda for March 18 seems to
suggest, is a serious mistake. If this is simply due to the press of other business,
there is time to change things for the better, if no more time is lost as the matter is
kicked down the road.
 
However, if inaction and continued silence is deliberate, I encourage the Board to
carefully consider all the written input it has received on any of these issues since my
first letter to you dated February 2nd of this year and quickly address them publicly by
special meeting. These are serious legal and safety concerns that do not permit the
Board to do nothing as their official response.
 
If these matters are not addressed immediately it will be necessary for the entire story
to be made known publicly and to agencies with jurisdiction of these issues. The truth
must be the basis for your action, but the truth will only come out if you acknowledge
the seriousness of these matters and allow me to help fix some of these problems.
We really can work on this together, but it’s up to you.  The Board must change
course in order to solve these problems.
 
Consider the facts:  The Board has to date given the impression it is above the law
and has no duty to respond to the safety, fiscal and mismanagement concerns which
are demonstrably systemic.  It has known for over a month that there is a serious
crisis in management, including serious safety concerns, physical contact (spanking),
lunging at female employees and creating a truly hostile and unsupervised work
environment.
 
The Board has been provided with all the information and solutions necessary to
correct these problems. This leaves inaction to date completely unexplained.
 
At some point, failure to act in light of these facts--and failure to tell the public what
has happened and why it is not being publicly addressed in an open way--looks very
much like complicity. If that is not your intention please communicate it to me clearly,
at least by email. I told Craig the other day that I realize from his perspective he
blames me for all his current troubles, and even his resignation. He did not disagree.
However, from my perspective and from the perspective of many of my coworkers, I
am merely shedding light in a dark place. If you have any doubt let me tell you plainly:



that is my motive, that is my cause.
 



Summary of Notes regarding Website and Payroll/Tax Issues 
 
On May 1, 2020, Cari and I were told by Craig to begin the work of building a new website for the 
Boundary County Library. Since the library was closed due to Covid, we were told by Craig to work on it 
at the library and at home and to keep track of our hours and turn them in with our timesheet at the 
end of the month. I was provided with a laptop and relevant software to work on the project at the 
library and at my home.  
 
On May 27th, Cari and I turned in our regular monthly timesheets with the additional hours as 
previously directed. The following day, Craig told us he needed to pay half now and half next month and 
did not provide an explanation. We reluctantly agreed that would be okay, but we were suspicious. A 
short time later, Craig went to only Cari and told her he actually needed to pay us our May hours over 3 
months. I was not informed of this significant change.  
 
When we received our paychecks on June 1st, I was only paid for 12 of the 56 hours I worked on the 
website and Cari was only paid for 26 of her submitted hours. There was no explanation to accompany 
the discrepancy in what he said he was going to pay and what he actually paid each of us. When Craig 
approached me later in the Fab Lab, I asked him what was going on with our paychecks. He then told me 
he needed to pay us over time to avoid alerting Leonard to overtime, which is why I only got paid for 12 
hours because I was scheduled to work more than Cari and that was all the hours he could pay me for 
without paying overtime. I told him then that he should go to the Board and get approval for the 
project. He refused. This was troubling to both Cari and myself as we were seeing a developing pattern 
of dishonesty. We began keeping notes and documenting the exchanges with Craig in regards to this 
project.  
 
Two weeks later, in mid June, I went to Craig and informed him that our June hours were going to be 
just as much as our May hours, therefore paying us in chunks over time was not feasible. At that rate, it 
would take a year to pay us. Again, I told him he needed to go to the Board. Again, he insisted it be done 
the way he was doing it.  
 
A short time later, he went to Cari privately and told her he would pay us soon for our May and June 
hours. A few days later, Craig came to me privately in the basement of the library and told me he didn’t 
want to pay us at all anymore. Cari and I had finally had enough of his manic back and forth, so the next 
day, at my request, Craig, Cari and myself met to discuss the continuation of the project. Cari and I 
insisted that he go the Board and get approval for the whole project and stop changing the deal every 
other day. At this point, we were halfway done with the website and we had only been paid for a tiny 
fraction of nearly three months work. We did not agree to this arrangement. He then told us that we 
were on our own and we would have to go to the Board ourselves and give a presentation to get 
approval to get paid for the work we had already completed. He said he could only find $1500 in the 
budget, and so it would have to be somewhere around that amount. He told us to form an entity and he 
would treat us as contractors, otherwise we wouldn’t get paid. (We did not form an entity). We both 
told him we were ceasing all work on the website until we were paid for the work we had already done. 
By now, we had lost confidence in our Director and did not trust him to do as he said.  We agreed that 
anything further needed to be in writing, and that we would not speak to him about the website unless 
we were both present.  
 
In mid July, we presented the website to the Board for over an hour and requested payment of $1500 
each for the entire project, which unfortunately for us would be well under minimum wage. We were 



not allowed to bring up the details about what had transpired from May through July and we were 
made fully aware that if the Board did not approve the project we would not be paid for our work.  
 
When the Board saw the work we had already completed, they asked why we were only requesting 
$1500? We informed them that was what Craig said was available in the budget. They told us it was 
worth far more than that amount and they would pay us from the carryover fund when we finished the 
website. They told us to continue keeping track of our hours with detail and to present the Board with a 
final amount when the website was complete.  
 
After that day, we were told by Craig to work on the website when we could during regularly scheduled 
work hours, and to also work on it at home. We only kept track of the hours we worked on the site while 
at home, so when we gave the Board our final hours they weren’t paying us twice. We continued to be 
paid for the hours we worked on the website at the library through payroll as employees at our regular 
hourly rate. Unfortunately, during this time Craig never informed the rest of the staff about the project, 
or made any accommodations at the library for us to work on the website.  If Cari and I would absent 
ourselves from any regular duties, we were criticized by our coworkers.  This created an environment of 
contention anytime the website was being worked on while at the library. In short, there was open 
hostility from several employees in regards to the creation of the website by Cari and myself for various 
reasons outside our control. 
 
In November, we finished the website and went before the Board to request final payment. They voted 
to pay us $2500 each, and also voted that we continue to maintain the website while at the library as 
part of our regular job duties, which we continued to do from November to the present.  
 
In February, Cari began preparing her tax returns and alerted me to the absence of a 1099. She also 
believed her W2 was not accurate. I found the same to be true with my tax documents. She asked me to 
speak to Craig about it.  
 
By this time, however, Craig had stopped speaking to employees regarding most issues. As far as I could 
tell, unless I was holding his feet to the fire about something, he would not take any action to correct 
the serious problems in the workplace. In my view, his mental health is in question and has been for 
quite some time. He is easily overwhelmed by minor requests and simple tasks and seems to be 
incapable of settling matters that involve even the slightest amount of confrontation. Moreover, he 
communicates very cryptically using obscure metaphors and phrases inappropriate in the circumstances 
both verbally and in writing. We have many examples of this. I told Cari that I would try and bring it up 
with him by the end of the week, but needed to wait until Craig could handle it. At the time, he was in 
the process of moving his office upstairs.  
 
I told Cari I would talk to him by Friday. So, late afternoon on February 12, I attempted to speak to Craig 
about the tax issue, but he refused to talk to me and refused to tell me a time that he would talk to me. 
He became hostile and agitated and lunged at me.  See my notes below from that day. 
 

Notes from Friday, February 12, 2021:  
 
In the afternoon, I approached Craig at his desk upstairs and asked if he had a moment after 
work to discuss a few things. He said, “No, I’m leaving at 5.” I asked if there was a time next 
week that I could speak to him and he said, “No, I’m good.” I told him that response didn’t 
answer my question because I needed to know when I could talk to him because it was 



important. He said, “without giving any specifics, what is it about in a ballpark way?” I said it’s 
actually several different things and I couldn’t think of a ballpark way to organize those, but 
regardless I’d like to set up a time to talk to him privately. He said, “No I’ll come to you”, which 
everyone knows would never happen. He then said he didn’t like the expression on my face.  I 
said I didn’t know what he was talking about. Then his eyes got real big and he lunged at me 
from across his desk so his face was about a foot away from mine. I was forced to take a step 
back, and felt very threatened. Then he said in an agitated and loud voice, “You see.” I walked 
away and the discussion ended.  
 
At about 4:15, Craig came downstairs and confiscated my computer. He took it upstairs and put 
it behind his desk. I went upstairs and told him that I needed my computer to do my job. He 
continued looking only at his computer screen and said, “it’s going to stay right here.” I said 
everyone else has a computer to do their job, why are you taking mine?” Again, he continued 
looking at his screen and just said “it’s staying right here,” and pointed to the filing cabinet it 
was sitting on. I said to him, “if you are trying to tell me that you no longer want me to take the 
laptop home, then you just need to say that.  Is that what you are trying to say?”  He then 
looked up at his computer, and said, “I don’t want you to take the laptop home.” I said, “Okay, 
no problem”, then grabbed my computer from his filing cabinet and took it back to my desk. He 
got up from his desk and came into the back workroom where I was and told me that I needed 
to change the password on the computer to the same one that is on the circulation computers.  
Apparently, he had attempted to get into the computer after he had taken it from me and was 
unable to. I can’t think of any reason he would need to use that computer as it only contains my 
work.  The hard drive was switched out late last summer by Derrick and I am the only one who 
has used it besides Cari since then.  Regardless, I told him I would change it, but I needed to log 
out of my accounts, including email, before it became the community laptop.   
 
At closing time, my husband arrived to pick me up, so again I attempted to speak with Craig and 
told him that one of the things I needed to discuss with him was time sensitive regarding taxes 
and the 1099. He said, “Yeah, your 1099 is coming.” I said, “Well there may be an issue with that 
and I need to talk to you privately. If not, I would have to speak to Leonard myself.” He then 
committed to talking to us on Tuesday.  
 
End of Notes from Friday, February 12, 2021 

 
On Tuesday, my husband came into the library to talk to Craig about all these issues. My husband 
explained to Craig what he knew about the above details and why we should not be classified as 
independent contractors. He explained to him the penalties and fines associated with misclassifying 
employees, as well as the seriousness of potential tax evasion. Craig admitted the above details were all 
true and said he would immediately go inform Leonard the same, and he left the library.  
 
The following day, Craig took me into the back workroom and apologized for lunging at me and said he 
was sorry if I felt threatened. I thanked him for his apology, but didn’t have time to discuss it further as I 
was about to go downstairs for three consecutive Storytime sessions.   
 
Nothing more was said about the matter until two days later when Craig left a sticky note on Cari’s desk 
that said, “1099 is on its way”, implying that he was still going to try and claim that we were 
independent contractors. The following day, on February 19, Craig told me in passing that the “1099 is 
coming.” I stopped him and told him that was the exact opposite of what I asked him to do. He seemed 



genuinely confused, and then admitted he didn’t really understand any of it, and didn’t know what to 
do. I told him that I needed to talk to Leonard, and he said to go do that. I called Leonard’s office and 
Tammy refused to talk to me without Craig. I explained to her that he asked me to call because he didn’t 
understand the situation and she still refused to talk to me. Furthermore, she said I couldn’t possibly 
speak to Leonard until mid-March. I immediately informed Craig that Tammy would not speak to me 
without him. Later in the afternoon, Craig told me that he had found someone to advise him on the tax 
issue and it was “in the works.”  
 
On Tuesday, February 23, Cari informed me that she received a 1099 in the mail from Schulte’s office. 
They were apparently still going to try to treat her as an independent contractor leaving her with a 
$1,200 tax liability and an inaccurate W2. I also received a 1099 in the mail that mischaracterized me as 
an independent contractor. 
 
On Thursday, February 25, I had the opportunity to quickly explain the situation to Board member, 
Aaron Bohachek, and he seemed to understand it, but at the same time made no promises to do 
anything, and provided no advice on what we should do about it. Cari indicated to me that she was 
going to have to hire a tax preparer this year to resolve these issues when normally she could just do the 
taxes herself.  
 
On February 26, I asked Craig if he had a chance to look into the tax issue and he told me he would be 
dealing with it all next week and that the Board really wanted to get it resolved quickly.  
 
 

















From: jboiler@boilerlawfirm.com
To: "Timothy Wilson"
Cc: intake@icrmp.org; dana@boilerlawfirm.com
Subject: Pending Public Records request; Notice of Transmission of Sexually Explicit materials by Library personnel to my

minor child; Demand for Immediate Action
Date: Monday, March 29, 2021 2:18:18 PM
Attachments: Amy Maggi Sexually Explicit Video Part 1.mp4

Boundary County Library Lyrics Text Attachment 032921 CR-1 (counsel).pdf
Importance: High

Tim,
 
A library employee has transmitted sexually explicit visual and audio material to my daughter, 
directly, and without the knowledge or consent of my wife and I.  My daughter is 14; she was 13
years old at the time of receipt.  This employee is Amy Maggi.  The stripper pole which is used in  her
sexually explicit and unsolicited video and audios was installed by Derrick Grow, who is set to begin
as interim director at the Library April 1.

I understand you are working on a response to my public records request.  Unfortunately,  I became
aware of these facts only yesterday, which in turn has required me to act immediately due to the
child abuse evident by the unlawful communication referenced in the attachments. The video
attachment is approximately 1.5 minutes of a video containing 3 minutes and 10 seconds of footage,
some of which is omitted due to length of the attachment. It is simply more of the same.  A full copy
of the audio lyrics is attached in writing with a full factual summary.   More than one video was sent
by Ms. Maggi to our daughter between June, 2020 and October, 2020, and they are in my
possession, along with any audio and text messages between Ms. Maggi and my daughter.  These
communications were made surreptitiously and without the knowledge or consent of either Dana,
her natural mother,  or myself, her natural father.
 
This now involves the safety of a minor child.  The child is my daughter.  She has received from
Library employee Amy Maggi sexually explicit video and audio materials, unbidden and without
parental knowledge or consent.  A full explanation is attached, along with a copy of one of several
sexually explicit audio and visual materials sent by Ms. Maggi directly to my then-13-year-old
daughter between June and October of last year.  A copy of this email and its attachments are being
supplied to Jim McNall at ICRMP with the urgent request that he also promptly review this
communication and its attachments and advise his insured accordingly.
 
For safety reasons and to satisfy our mutual child abuse reporting duties,  and for the reasons set
forth in detail in the attached Summary and exhibits, I must demand that you take immediate action
on the information contained in the enclosures, in accordance with my written attachment
summary, before my wife’s next work day, which begins at 9 a.m. tomorrow, Tuesday March 30. 
Child safety is at issue and our family cannot be expected to voluntarily absent ourselves while the
Board waits to do something.  The attachments explain in full, but our demand is for the termination
of employment of Library employees Amy Maggi and Derrick Grow, the immediate resignation of
Board member Ken Blockhan, and the termination of volunteer service by
Sandra Ashworth.  The facts attached speak for themselves, but there’s a lot more and I encourage
you in the interests of our community to prioritize this matter so that we may proceed as
professionally and collegially as possible under the circumstances.

mailto:jboiler@boilerlawfirm.com
mailto:tbwilson@bonnersferrylaw.com
mailto:intake@icrmp.org
mailto:dana@boilerlawfirm.com
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SUMMARY AND LYRICS 


 


 


Explanation of Lyric attachment 


 


The text in highlighted yellow font below contains the lyrics of 


musical accompaniment to the sexually explicit home-made stripper 


video attached.  It was sent to my 13-year-old daughter by Library 


employee Amy Maggi on or about June 15, 2020, with others sent in 


October of last year as well.  The attached printed lyrics are the 


words to the audio portion of the video.  They are sexually 


explicit and also pornographic, and were sent by Boundary County 


Library employee Amy Maggi to my 13-year-old home-schooled 


daughter from a Facebook Messenger account set up by Amy Maggi as 


“Library Strippers”.   


 


She is the stripper who appears in the video attached.  The 


stripper pole you see in the video was personally installed by 


now-Interim Director Derrick Grow, a married man, at Ms. Maggi’s 


remote trailer home located in rural Boundary County, Idaho, where 


this video was filmed. 


 


Ms. Maggi is a 25-year-old female employee of Boundary County 


Library.  Last week after the Board meeting which their legal 


counsel attended, she was promoted to “upper management” (as 


characterized in words used by Sandra Ashworth), which apparently 


now also includes approximately half the staff at the Library, but 


excludes my wife and apparently three others, all arguably the 


most productive and qualified employees at the Library.   


 


Ms. Maggi is an admitted alcoholic who has undergone treatment 


for rehabilitation and has openly expressed to her co-workers 


the life goal of opening her own strip club outside the United 


States. She has encouraged my daughter in written text via 


Facebook Messenger to view her dancing over a period of several 


months in 2020, apparently in an attempt to encourage her in 


this type of activity, extolling the muscle-toning and health 


benefits of the sexually explicit gyrations you see on this 


video.  


 


Given these facts, I hope you can appreciate that my taking the 


time to write to you professionally, rather than simply supply 


it to federal law enforcement authorities and proceed with other 


legal sanctions available in these circumstances, has to date 


taken my most sincere personal and professional effort. 
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She sent this video and audio to my daughter directly and 


without informing my wife or myself and did so directly to my 


daughter’s Facebook Messenger account—not my wife’s.  She sent 


more than one video to her this way, got her to respond 


enthusiastically—also all unbeknownst to either my wife or 


myself.  At the time this video was sent to my daughter, Ms. 


Maggi knew and remains aware that my impressionable young 


daughter sees Ms. Maggi’s sometimes flamboyant taste in dress 


and fashion as ‘cool’.  My 13-year-old daughter was influenced 


by her as an authority figure, given her position at the 


library, which gave Ms. Maggi the opportunity for still more 


predatory impact on my daughter’s impressionable mind given the 


uncertainties and disruptions which 2020 has brought to our 


nation and the world.  If this was not predatory, it was 


criminally reckless. 


 


Materials Used, Account Ownership, Purpose and Control of 


“Library  Strippers” Facebook Account 


 


This video was sent from a Facebook Messenger account belonging 


to Ms. Maggi, and was at the time of publication then-identified 


publicly on Facebook Messenger as “Library Strippers”. Ms. Maggi 


has since changed the group name to “Library Fun”.  Without 


going into detail about Facebook protocols and methods of 


transmission, suffice to say it was sent directly by Ms. Maggi 


to my daughter’s attention, not through my wife’s account. 


 


Ms. Maggi invited my wife to the group, but my wife did not 


actively participate or comment upon her pornographic posts, nor 


did she review them if the screen photo of a given post appeared 


to be distasteful or sexually explicit.  Only close inspection 


of the post yields the parties copied, and so that was not 


discovered until yesterday, when I began a review of all 


evidence relevant to abuse of my wife in the workplace, recent 


Board-authorized action in furtherance of it, and the recent 


events at my wife’s place of employment. 


 


Ms. Maggi has communicated to her co-workers that her ambition 


is to open a Harry Potter-themed strip club in London, England, 


and she has taken substantial steps to obtain required 


permissions to use the proprietary rights of children’s author 


J.K. Rowling for the express purpose of establishing such a club 


in London, England themed on Harry Potter children’s books.   


 


Those intentions, coupled with the brazen attempt to circumvent 


her parents and communicate directly with our daughter at all 


with such images and words, make her continued presence and the 







3 
 


physical presence of those who have aided, tolerated, furthered 


or encouraged this conduct in the library, a danger to children, 


including my own, and under community standards which clearly 


exist in Boundary County, is completely unacceptable conduct for 


any public employee.  


 


That group includes Derrick Grow, who installed the pole and 


continues obvious and daily attempts to harass and intimidate my 


wife into silence, and who is the subject of my pending public 


records request being handled by your office. Mr. Grow has since 


last week’s meeting also installed cameras in the Library and 


moved them about, always aimed apparently at the location where 


my wife works, and not at patrons or the front door. They are 


not security cameras, and likely are viewable by him on his 


personal cell phone. Given his role in our missing personal 


information given to him by Director Anderson, his presence at 


any time in the library building constitutes a safety concern 


and certainly a legal one. 


 


This list of people who should not be permitted in the Library 


also now includes Board Member Ken Blockhan, who has actively 


participated in management of personnel at the Library in the 


days following the recent March 24 meeting, including 


participation in a small room with Ms. Maggi, Mr. Grow, the 


“Librarian Emeritus Consultant” appointed by the Board last 


week,  in which he accused my wife of wrongful conduct by 


encouraging patrons to write the Board—hardly a disciplinary 


offense, but conduct which in any event did not occur.  The 


Board has chosen to ignore this denial and has actively enabled 


Blockhan to continue by nearly unanimous participation in the 


charade of last week’s ‘public’ meeting behind locked doors with 


public comment muted. 


 


This may only be constructively addressed now by the full 


Board’s immediate dismissal or resignation. To allow this 


conduct to continue would seem to intentionally further, aid, 


abet and attempt to conceal the transmission of sexually 


explicit words and images to a minor child, my child, and puts 


my wife and other employees who do not participate in this 


ongoing enterprise designed to violate the law at real risk of 


both physical and other legal harm. 


 


Message in the lyrics  


 


The lyrics to this video, if it were possible, are as offensive 


as the fact that it was sent at all.  They were the selected 
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accompaniment for the explicit pole dance, produced in Ms. 


Maggi’s own home on a stripper pole Mr. Grow installed. 


 


I believe any reasonable person would view them as part of an 


ongoing pattern of unlawful activity which is being actively 


sanctioned, aided, abetted and enabled specifically by Ms. Maggi 


and Mr. Grow, with active participation by the Board of Trustees 


with the direct personal aid and assistance of Board member 


Blockhan, the Library’s new Librarian Emeritus consultant, Ms. 


Ashworth, and others. 


 


To attest to the latter fact, please note Mr. Blockhan has 


advised all new ‘upper management’ (including Derrick Grow and 


Ms. Maggi) that if they receive any ‘harassment’ from my wife, 


the whistleblower in this fact pattern, they should call him 


immediately. That would apparently now include a call to Ken if 


there is any concern by an employee with management, including  


concerns about criminal conduct by employees such as those 


presented here.  


 


No such offer of assistance was made to any other library 


employees, including those who have been physically assaulted by 


the “Librarian Emeritus” while employees at the Boundary County 


Library in the past; those threatened by the Interim Director 


Grow; and those threatened by Director Anderson, which is 


addressed fully in writing in correspondence provided to the  


Board between February 2. 2021 and the present.   


 


I am sure we agree that Board members are not authorized to 


participate in personnel actions, but the attempted discipline 


of my wife on false charges last week--which resulted in a 


“warning” --for what is not clear--is clearly Board-sanctioned 


behavior.  No such offer of contact information due to 


‘harassment’ was extended to my wife, who clearly needs it—as 


does my daughter-- given the severity of what has occurred.   No 


one else was ambushed the day after the most recent Board 


meeting for “encouraging others to send letters to the Board”…of 


unspecified time, content or purpose. 


 


In short, it now appears to me that your clients are acting like 


racketeers, right down to Ken Blockhan providing ‘the muscle’.  


It’s an outrage not only to me but to the public who provides 


nearly half a million dollars a year in public funds to further 


this operation.  The Library and associations of individuals 


acting in concert with it have run and continue to run the 


Library in the same way as an ongoing racketeering criminal 


enterprise runs its affairs.  
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Timing 


 


The video was sent to my daughter by name on or about June 15, 


2020, unbidden and without the prior knowledge or consent of 


either my wife or myself.  We are her natural parents and her 


sole legal guardians.  One such video was also sent to her 


within a few days of the disappearance of our personal 


information which is the subject matter of a public records 


request made by me on or about March 19, 2021.   


 


Derrick Grow, who is married and is the hand-selected Interim 


Director whose moral character was extolled by Library Director 


Craig Anderson on the record at the Board of Trustees’ March 24 


meeting, personally installed the stripper pole at Ms. Maggi’s 


house, which is used in this video. 


 


Mr. Grow is as of April 1 set to be my wife’s supervisor at the 


Library.  He has already conducted one disciplinary hearing last 


week last week against her, resulting in a warning for 


‘campaigning’.  This was done with Ms. Maggi present as a member 


of his newly appointed “upper management” team.  He claimed 


without specifics that he ‘had heard’ my wife was ‘campaigning’, 


but didn’t say about what other than to say ‘you asked patrons 


to write letters’.   


 


Then Ken Blockhan participated, and alleged ‘you’ve been asking 


patrons to write letters to the Board’—a lawful activity but one 


which did not occur, as Dana informed him. Grow then claimed to 


‘have information she had been conducting a campaign to write 


letters to the Board” of unspecified content.   


 


This was done at the urging of Board Member Ken Blockhan, who 


worked with the “Librarian Emeritus Consultant” Sandra Ashworth, 


who spoke as a Director would at the meeting and specifically 


referenced ‘letters to the Board’ as the reason for giving my 


wife ‘a warning’.  The warning was given despite denial and its 


apparent unlawful motive of retaliation, but in context now 


makes it clear the entire regime put in place last week by the 


Board has no intention of obeying the law or protecting my wife 


and child from this type of abuse.  


 


This in turn makes far more serious the mysterious disappearance 


of my personal information at the hands of Grow and Anderson in 







6 
 


October of 2020, because the stolen information contains 


information about our two children as well. 


 


To summarize: the unlawful transmission of sexually explicit 


images, particularly to a minor, is a federal crime.  See, e.g. 


18 U.S.C. Sec. 1470, 2252. Sending this video to my 13-year old 


daughter, along with several others like it, featuring the same 


cast (which videos are now in my possession), and taken in 


context of the above facts, makes it clearly appear to be an 


orchestrated and deliberate attempt to engage in and further an 


ongoing pattern of a variety of unlawful activity violating both 


State and Federal law.  This is now being done under color and 


pretense of State legal authority through active Board 


participation in the retaliation process.   


 


These facts clearly evidence malice and active endorsement and 


participation in the unlawful conduct by the Library District’s 


governing body itself.   


 


We have now therefore crossed into the realm of attempting to 


corrupt the mind and morals of an impressionable child, for 


nothing more than “Library Fun” and personal gain.  I hope we 


can agree it is appropriate, as a result, to instruct your 


clients to refrain from any further attempts at harassment, and 


all communications with my daughter by Library personnel must 


cease immediately. 


 


Please note I discovered this video and audio and the 


circumstances of its transmission to my daughter on Sunday, 


March 28, 2021, while preparing to discuss with you today, March 


29, 2021, your scheduled response to my pending public records 


request given to Director Anderson by email on March 19, 2021. 


 


Source   


 


The lyrics are verbatim and taken online from publicly available 


sources. Words which appear in color are my highlights for 


emphasis on the issue of pornographic intent, intent to 


contribute to the sexual delinquency of a minor, and racially 


offensive language in the lyrics.  The “N” word seems to appear 


in it more times than I can count, and it is deeply offensive to 


my wife, myself, my daughter and I trust, most thinking people. 


 


Identity 


 


The dancer in the video, who presumably selected her musical 


accompaniment, is a 25-year-old unmarried female library 
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employee, Amy Maggi, promoted last week to ‘upper management’ 


per “Librarian Emeritus” Sandra Ashworth, who promoted Derrick 


Grow to Interim Director at the same time. 


 


Response and Distribution 


 


My wife is scheduled to work Tuesday through Friday, and the 


Director by Board resolution remains the Director until 5 p.m. 


on March 31.  She intends to be at work as scheduled.  


 


I must therefore ask that you or ICRIMP’s representative, who is 


copied with this material and synopsis, to confirm to me that 


she will not be placed into a hostile and potentially dangerous 


work environment.  She is a crime victim of one of the Library’s 


own employees, as outlined in part above.   


 


Please respond by email at jboiler@oilerlawfirm.com.  If you 


would like to speak to me regarding this matter, please feel 


free to call. 


 


Most Sincerely, 


 


/s/ Jeffrey H. Boiler 


 


Email:  jboiler@boilerlawfirm.com  


 


---------------------------------------------------------------- 


 


          Lollipop 


 


        By Li’l Wayne 


 


“Oww! Uh-huh 


 


No homo, Young Moolah baby 


I said he's so sweet, make her wanna lick the wrapper 
So I let her lick the rapper 


 
She, she, she licked me like a lollipop 


She, she licked me like a lollipop 


She, she, she licked me like a lollipop 


She, she licked me like a lollipop 


 


Shawty want a thug 


Bottles in the club 


Shawty wanna hump 


You know I love to touch ya lovely lady lumps 



mailto:jboiler@oilerlawfirm.com

mailto:jboiler@boilerlawfirm.com
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Shawty wanna thug 


Bottles in the club 


Shawty wanna hump 


You know I love to touch ya lovely lady lumps 


Okay, lil mama had a swag like mine 


She even wear her hair down her back like mine 


I make her feel right when it's wrong like lyin' 


Man, she ain't never had a love like mine 


But man, I ain't never seen an ass like hers 


That pussy in my mouth had me lost for words 


So I told her back it up like, "burp, burp" 


And made that ass jump like, "jerp, jerp" 


And that's when she 


She, she, she licked me like a lollipop (oh yeah I like that) 


She, she licked me like a lollipop (oh yeah I like that) 


She, she, she licked me like a lollipop (I like that) 


She, she licked me like a lollipop 


Shawty want a thug 


Bottles in the club 


Shawty wanna hump 


You know I love to touch ya lovely lady lumps 


Shawty wanna thug 


Bottles in the club 


Shawty wanna hump 


You know I love to touch ya lovely lady lumps 


Now get up after you back it up, don't stop 


Drop it, shawty, drop it like it's hot 


Ooh, drop it like it's hot 


Do it, shawty, don't stop 


Shawty say the nigga that she with ain't shit 


Shawty say the nigga that she with ain't this 


Shawty say the nigga that she with can't hit 


But, shawty, I'ma hit it, hit it like I can't miss 


And "he can't do this, " and "he don't do that!" 


Shawty need a refund, need to bring that nigga back 


Just like a refund, I make her bring that ass back 


And she bring that ass back, because I like that 


Shawty want a thug 


Bottles in the club 


Shawty wanna hump 


You know I love to touch ya lovely lady lumps 


Shawty wanna lick, lick, lick, lick, lick me like a lollipop 


Shawty wanna lick, lick, lick, lick, lick me like a lollipop 


Shawty wanna lick me like a lollipop 


So I let her lick the rapper like a lollipop 


Shawty want a thug 


Bottles in the club 
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Shawty wanna hump 


You know I love to touch ya lovely lady lumps 


Stat! 


Call me, so I can make it juicy for ya 


Call me, so I can get it juicy for ya 


Call me, so I can make it juicy for ya 


Call me, so I can get it juicy for ya 


Call me, so I can make it juicy for ya 


Call me, so I can get it juicy for ya 


Call me, so I can make it juicy for ya 


Call me, so I can get it juicy for ya 


Shawty want a thug 


Bottles in the club 


Shawty wanna hump 


You know I love to touch ya lovely lady lumps 


Shawty want a thug 


Bottles in the club 


Shawty wanna hump 


You know I love to touch ya lovely lady lumps 


I get her on top, she drop it like it's hot 


And when I'm at the bottom, she Hillary Rodham 


The middle of the bed, givin', gettin' head 


Givin', gettin' head, givin', gettin' head 


I said hmm, I like that 


Said hmm, yeah, I like that 


I said hmm, yeah, I like that, hmm 


Call me, so I can come and do it for ya 


Call me, so I can come and prove it for ya 


Call me, so I can make it juicy for ya 


Call me, so I can get it juicy for ya 


Shawty wanna lick, lick, lick, lick, lick me like a lollipop 


She, she licked me like a lollipop 


I said he's so sweet, make her wanna lick the wrapper 


(What you do?) So I let her lick the rapper 


 







 
Please respond to this demand in writing after review of the attachments.
 
Please preserve all evidence relating or pertaining to any of the issues raised or discussed in the
attachments, or in my public records request for the reasons set forth in the attached summary.
 
I see no reason for delay in response given the clarity of the evidence attached and previously
summarized in writing to you, ICRMP or the Board between February 2, 2021 and the present.  If you
are not aware of them, there are about 35 pages, single spaced, of specific evidence leading up to
this demand, which will have a legal bearing on the District’s decision on how to respond to this
communication.  If you would like copies, please let me know and I will forward them to you.
 
Thank you for your prompt attention to this serious matter.
 
/s/  Jeff Boiler
 
 
Jeffrey H. Boiler
OSB #830219
jboiler@boilerlawfirm.com
www.boilerlawfirm.com
 
This communication contains information intended to be confidential and subject in whole or in part
to the attorney client privilege and other legal rules which prohibit unauthorized copying, inspection
or other dissemination of the information contained in this message.  If you receive it or any copy in
error, please destroy or delete as applicable, and inform the sender promptly.
 
 

mailto:jboiler@boilerlawfirm.com
http://www.boilerlawfirm.com/
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